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June 12, 2006






Youth Connect

· Will provide markers and large post-it notes where people can write their names, announcements / What did you sacrifice to be here?
· Write Goals on post-it notes

· We want these study circles to be connected to your personal/professional goals
· Feel excited about contributing to the topics of discussion
· Agenda on post-its

Introductions

Announcements

Icebreaker

Review last month’s meeting

Discuss stages of group development

Learn about the issues that are important to others
Reflect on the challenges of working in Tompkins County 
· Setup

Separate table for signup, and name tags when they walk in the door.

Chairs arranged in a circle in middle of the room. On the table we will have: handouts, postcards, YAT profiles, info on study circles, WUF/WYF ads, rocks, scarves, anything else inspirational?
Two separate stations: Dan on one end, Farah on another. 

· Materials

Large post-it notes, markers, small sticky notes, things for our inner circle, food, name tag, evaluation sheets, attendance sheet 
(1) 

Food

Introductions ( Farah: TCYC, study circles, process/content, inc breadth and depth 



  Dan: USP
Announcements

From Participants


Dan talks about ST meeting last Thursday


Farah talks about upcoming WUF – more at the next meeting July 10th. 20 min
(2) FARAH
Ice breaker ( Stand up, say your name and your organization/work you do, and name one thing you enjoy doing. Everyone who has that in common will stand up. Person 1 will pick the person they know the least to go. So on and so forth. *REMEMBER who you picked* 

10 min

(3) DAN
Summarize last week’s session – what did we do?

Reflection about last week’s session with the group

How will it tie into this week’s session? 15 min
(4) FARAH
Go over developmental stages in the lifecycle of a group (Tuckman’s model is an oversimplified way of representing reality)


Forming, Storming, Norming, Performing, Adjourning 

Small Group work (5ppl/group) reflects on experiences working in groups, and shares it with whole circle. Facilitators integrate this into the stages of group development. The idea is to get people to understand that this is healthy and they shouldn’t get frustrated with themselves or one another. Know what to expect, and work along with the process – be patient with themselves and others. 

· Do you enjoy working in groups? Why or why not?

· What have been some of your most (+) group experiences?

· What have been some of your most (-) / challenging group experiences?

· Are these challenges healthy? What can we do to overcome some of these challenges? 30 min
 (5) DAN
Everyone grabs a partner (remember the person who you picked in the ice breaker. This is not someone you know well but they do have something in common with you):


-What issue concerns you the most?


-How did you get educated/interested in that particular issue?


-What is one thing you want others to know about the issue? 10 min

Go back into large group and share partner’s story. 25 min

**NETWORK opportunity: If people have questions for someone in particular, they should write it down on sticky notes and ask the person later.

Facilitator can attempt to draw a diagram of all the networks and connections within and between various people and their causes as everyone is introducing one another. 

(5) FARAH
Break large group into small subgroups that identify with similar issues. What are some challenges/obstacles you face in working within Tompkins County? (you may speak generally and not name organizations) 

What issue should we focus on next week? Think about what you want to learn more about. VOTE 15 min
Hopefully we have time remaining for wrap-up….

-fill out evaluation sheets (anonymous)

-1-2 people to help plan next meeting

Next meeting July 10th

